Career Options with World Fuel Services
WORKING WITH OUR ARMED FORCES PERSONNEL

Company Overview

2015 The Numbers

2015

$30.4Billion
Revenue

3000 Airports
6.3 Billion Gallons

4,900

Colleagues

1200 Seaports
8.6 Billion Gallons

150 Global
Locations

1000 Locations
5 Billion Gallons

Careers in

Energy, logistics and
transaction management
solutions
Openings to support trusted
supply, global logistics,
and innovative technology
solutions:
• Oil & Energy procurement,
• Distribution & storage,
• Operations support,
• Consulting services,
• Technology solutions
We connect to 50+
differentiated fuel and
energy products globally in:
• Conventional Fuels
• Gas Fuels
• Renewable Fuels
• Lubes & Speciality
• Fuel Performance
Support

Putting Military
experience to work
David Chipperfield
Served 22 years in the army before joining the
team at WFS.
“I was involved in numerous overseas tours and
inspection visits including both Gulf Wars, Bosnia,
Kenya, the Falklands, Belize, Canada, Germany
and Afghanistan.
In many ways, I can relate the roles I have had
within WFS to what I did in the Army, though in
the commercial sector you have to take on other
considerations too; ensuring the operation/project
is financially sustainable.
My thoughts about a second career while serving
came rather late and is something I slightly regret;
I would encourage anyone to think of the future
and personal development early on. However,
the values and standards the Army instils, and
operates by, serves you in very good stead post
your military career.

David Chipperfield,
Senior Operations Manager.

On reaching the rank of Warrant Officer I started
working in the Staff environment where I was
very much involved in operational planning and
project work. This experience developed further
as I progressed to the top of my rank structure
and served my final few years at HQ Land Forces.
This enabled me to be more active and involved
at senior management levels and the higher/
strategic side of planning. As my time in the

Army came to an end I realised that this was the
direction I wanted to go in and it also put me in
line with the opportunities at WFS.
At WFS I have had varying roles and opportunities
at differing levels of operational management,
from working on NATO and UN bids, to the
Senior Operations Manager (UK) for the Global
Physical Operations Aviation Department. Now I
am the Global Physical Operations Programme
Manager and I have had the opportunity to put
my military experience into the commercial
world and also develop my project management
expertise. Roughly half of our London based team
have military experience and through our military
service we inherited a strong work ethic and the
value of team spirit. At WFS we’re always looking
for the right people with a certain skill set across a
range of disciplines - such as drivers, mechanics,
HR, finance, sales, supply and procurement.
The shared knowledge of military expertise and
values in our team is a critical foundation for
success.
David Chipperfield, Global Physical Operations
Programme Manager

A new career with a
global company
Paul Vian
With a global reach and an entrepreneurial culture,
WFS welcomes the work ethic, discipline and focus
that military leavers bring to their second careers.
Our ‘One Team’ culture also links well to those who
have come out of the military and experienced a strong
team ethic. Our CEO is protective of our team and
loyalty and unity are highly valued. This is balanced
with accountability and a challenge to deliver the
highest performance.
With over 350 vehicles in the UK alone, we need
motivated workers with operational, inventory and
management experience. We have a growth mindset,
and the skills and experience brought by military
leavers means those applicants are pushing on an open
door.
Paul Vian,
Senior Vice President, Land Europe, Middle East & Africa

Paul Vian,
Senior Vice President, Land
Europe, Middle East & Africa

